
 

WHAT CAN I DO TO HELP PROTECT 
CIVIL LIBERTIES? 
• Educate yourself about HSPD12.  

• Visit our website 
<hspd12jpl.org>, where you can 
• Read the full text of HSPD12, 

FIPS 201-1, the required 
waiver, the suitability matrix, 
and other governing 
documents. 

• Volunteer to help at events. 
• Donate to the legal fund. 

• Write your senators and 
congressional representatives to 
protest the increasing infringement on 
civil liberties. 

• Wear or display NoHSPD12 
products: visit 
<www.cafepress.com/hspd12jpl>. 

• If you are a JPL employee or 
contractor, sign the statement of 
concern petition at 
<hspd12jpl.org/statement.html> 
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I o b jec t  to  t he se  ne w bac kg ro und  
i nve sti gati o ns  no t  ju s t  a s a  J PL 
emplo y ee , bu t mo re  i mpo rt antly  as  a  
U.S.  c i t i zen.  I  o bj ect  becau se  no  o ne 
sho uld  be  i n ves ti g ated  o r  hara s sed  by  
the  go ve rn men t wi t ho ut  pro bable  cau se.  
I  o b jec t  be caus e  a  co un try  wh ere  peo ple  
can l i v e  i n  d i gni ty  and  pri vacy  i s  o n e 
wo rt h d efendi ng  agai ns t  al l  ene mi es ,  
fo rei gn  o r  do me sti c .  I  o bje ct  to  thi s 
becaus e  I a m a  patri o t  and  I re fus e  to  
al lo w t hi s ki n d o f  f ear  a nd i rr ati o nal i ty  
to  de stro y  an  i ns ti tu ti o n a nd  co u ntry  I  
lo ve.  W hy  sho uld  w e do  th e  Bad Guy s'  
wo rk  fo r  th em ? 

T he C o ns ti tu ti o n make s i t  c lea r  t ha t i t  i s  
no t  my  o bl i g ati o n  to  explai n w hy  I 
sho uld  ke ep my  ri gh ts ;  i t  i s  t he  
respo n si bi l i ty  o f  t he  go ve rnm ent  to  
explai n why  o ur r i g ht s s ho uld  b e  
i nfri ng ed .  T he go vern men t i s  u si n g 
“9 / 1 1”  a s an  un ju sti f i able  pre tex t  to  
undermi ne th e  C o n s ti tuti o n and  to  
create  a  c ent ral i zed da taba se  o n p ri va te  
i nfo rma ti o n fo r  al l  o f  i ts  c i t i ze ns.  Th e 
go v ern men t mus t  make  a  b et ter  case  i f  
they  wa nt  to  sub jec t  i n no cen t c i t i zen s to  
i nva si v e  vi o lati o n s o f  t hei r  c i vi l  r i g ht s.  
If  we p ermi t  suc h a  s weepi n g vi o lati o n 
o f  o ur  c i vi l  l i ber ti e s,  t hen  per hap s th e  
terro ri st s  ha ve  already  wo n.   
 

CONCERNED JPL EMPLOYEE,  
SPEAKING FOR MANY 

 

Rev. 2 09/07 

Help Protect 
√ Your Civil Liberties  

√ The Fourth Amendment 

√ Your Right to Privacy 
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WHAT IS HSPD12? 
Homeland Security Presidential Directive 12, 
“Policy for a Common Identification Standard 
for Federal Employees and Contractors,” was 
signed by President Bush in August 2004. It 
directs the Secretary of Commerce to establish 
standards for tamper-proof, easily verifiable 
identification for employees and contractors on 
federally controlled facilities. It does not 
establish any requirements for background 
investigations. Federal Information Processing 
Standards (FIPS) Publication 201-1, “Personal 
Identity Verification of Federal Employees and 
Contractors,” is the HSPD12 standard 
developed by Department of Commerce. 

WHY ARE JPL EMPLOYEES 
CONCERNED? 
FIPS 201-1 requires a National Agency Check 
with Written Inquiries (NACI) background 
investigation for federal employees and 
contractors. JPL employees object to the NACI 
on several grounds, including the following:  
• NACI includes the requirement to sign a 

waiver authorizing any federal investigator or 
agent to obtain information about our 
personal affairs from anyone, on any matter, 
for two years—whether or not the employee 
remains affiliated with a federal facility. 

• The waiver is a violation of rights to privacy 
under the U.S. Constitution and the 
California State Constitution. 

• The investigation reference checks allow 
disgruntled supervisors and neighbors to 
undermine the careers of long-term 
employees. 

• The criteria used by the government to 
determine the employee’s “suitability” to 

work at a federal facility are draconian 
reminders of the McCarthy era and include 
anything the government labels “unethical,” 
sexual history, protests against government 
policies, and history of recreational drug use 
– not only of the employee but also the 
employee’s family and associates. 

• Employees cannot see the results of their 
investigations without filing a Freedom of 
Information Act (FOIA) request—which is 
time-consuming and complex, and which 
becomes a part of the public record (further 
exposing private information). It is not 
unusual for the government to provide heavily 
redacted files in response to a FOIA request.  

• If an employee is found unsuitable, he or she 
can only appeal the decision to NASA using a 
very restrictive appeals process. There is no 
recourse beyond NASA or in the courts.  

• These investigations have a chilling effect on 
open scientific inquiry, employee morale and 
trust, and NASA’s ability to attract the “best 
and the brightest” young people to continue 
the important work that we do. 

WHY DO JPL EMPLOYEES OBJECT TO 
BACKGROUND CHECKS? 
They don’t! JPL employees have always 
complied with background checks to verify their 
identities. What they object to is the 
unwarranted, unnecessarily invasive, and open-
ended background investigation. By the 
government’s own definition, most JPL 
employees are in non-sensitive positions. Yet, in 
order to keep jobs they have held proficiently for 
years and even decades, they are now being 
required to authorize this excessive investigation 
into their personal lives. 

WHY SHOULD I BE CONCERNED? 
• You could be next! HSPD12 

implementation for a “captive audience” of 
federal employees and contractors could very 
well be a dry run for the “Real ID,” a 
mandatory nation-wide standard for 
identification cards established by the Real 
ID Act of 2005. 

• HSPD12 implementation uses an enormous 
amount of limited homeland security dollars 
with no real benefit. For example, while 
reducing funding for security improvements 
at the Port of Los Angeles to $22 million, the 
federal government signed a $66-million 
contract for HSPD12 badges for long-time, 
trusted, valued employees at federal facilities. 

• HSPD12 is an unfunded mandate. NASA is 
using money intended for science, research 
and development, and space exploration to 
investigate its trusted employees and make 
badges. 

CAN ANYTHING BE DONE TO STOP THIS? 
On August 30, 2007, twenty eight JPL 
employees filed suit asking for a court injunction 
to halt the investigations. 

Watch for updates to this suit—and how you can 
help—at <hspd12jpl.org>. 
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